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(Diversity and Inclusion Policy)
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TBKK (Thailand) co., Itd. is well-aware of the importance of fundamental human rights and believe that
diversity is an importance factor to encourage sustainable business growth. The Company values respect for diversity and

treat everyone equally and fairly.
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To ensure that the Company respects the human rights of employees, suppliers and stakeholders, engages in
good diversity management and accepts diversity while fully respecting the principles of human rights, the Company has

established the following principles to guide its implementation;
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Treat all employee fairly and equally, as well as emphasize on acceptance and understanding. Give value and

accept diversity of people in organization and in society.
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Promote and support diversity in all positions, without discrimination in hiring, compensation, training,
promotion, termination, or retirement on the basis of race, national origin, religion, color, sex, sexual orientation,

marital status, age, pregnancy, disability, political opinion, and other factors.
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Communicate this policy to all stakeholders so that everyone participates with integrity and respect and treats

everyone in accordance with this policy.
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Support differing opinions, create a work environment where suggestions are accepted and differing opinions
are encouraged. These factors will stimulate initiative and creativity to invent new things that will lead our

company to sustainable growth.
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Do not engage in or be involved in any act that violates human rights, including not ignoring or being indifferent
when witnessing acts that violate individuals' rights. You must report it to the authorities or the Corporate

Governance Department (CG) and cooperate in the verification of the facts.
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Establish a complaint system that provides communication, build understanding, and encourage a good
relationship to ensure fairness and justice for all parties involved.
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The Corporate Governance Department (CG) is responsible for inspecting and monitoring the complaint and
grievance mechanisms to prevent actions that conflict with the policies, as well as coordinating with the General

Affair Department (GA) to take corrective or disciplinary action against the offender.
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Please be informed accordingly and kindly cooperate with the aforementioned guidelines.
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Issued on 31 /03 /2023
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Signature ('LHEJI‘VQ @ lay)
(Mr. Toru Hyodo)
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President
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